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Part 1: Objective Accuracy
Racism is an issue of great concern in modern society, which is among the things that anger people. Racism is a belief that diverse races possess distinct characteristics, abilities, and even qualities that differentiate the races as inferior or superior to others (Nasir et., 2017). I researched the origin of racism and realized that slavery and the slave trade played and significant role in initiating the world's greatest tragedy. The main reason for developing interest in addressing racism and racist ideologies was instilled in me by the suffering minority races are exposed to by the majority races. The objective of my involvement in dealing with racism is to curb racism and make people realize that people of all races are the same. I have been participating in social media platforms on dealing with the effects of racism on the psychological impacts this habit has on people. Eliminating discrimination needs all races to be subjected to equal opportunities and all forms of prejudice eliminated. 
Part 2: Personal Awareness
In our group, Clean Hearts, we focused on understanding racism in depth by analyzing personal experiences regarding the controversy. I once witnessed my friend Joy being subjected to racism by most whites, which affected her psychology and interaction with people. I felt that she was being humiliated for a natural cause. I judged that none person chooses to be born of a certain race, and thus, all of us deserve equal opportunities and freedom despite our racial diversities. As I explained my experiences to the members of Rising Star Theatre, I noticed that some members were much emotional and seemed to have experienced racism. I am much uncomfortable to note that the entertainment industry has been dominated by racism, especially from the fans. It was challenging to establish a good rapport with the audience since I knew that some individuals could have different views on racism. All through my life, I have liked creating solutions for existing problems, and in this case, I stretched my comfort zone and took action against racial discrimination. My experience has increased my desire to educate the community on the effects of all forms of discrimination, emphasizing racism. Through social media platforms, I have been sensitizing the broader community of the effects of racism.        
Part 3: Intellectual Analysis
From personal and group experience, I have noticed that racism hurts people as well as institutions. In almost all sectors of the economy, racism is experienced but at different levels. For instance, in academics, racism affects the achievements of learners, which is, in turn, reflected in one's access to employment opportunities. Reducing racial discrimination and promoting cultural diversity is a solution to racisms and racial ideologies (Small & Pager, 2020). Educating the communities on the need for supporting cultural diversity and improving the interaction of people from all races helps minimize discrimination. In the workplaces, racism can be curbed by acknowledging that the issue exists and ensuring clear policies known to all the workers on the effects of discrimination. Eliminating racism and racial ideologies need the collective responsibility of different stakeholders in the community. The law enforcement agencies should be in the frontline curbing racism (Nasir et., 2017). Eliminating racism might take time, but it is essential to curb the existing ideologies and promote cultural diversity.
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